Gender Equality Questionnaire : January 2008
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GENDER EQUALITY DUTY - HAVE YOUR SAY!

WHAT IS THE GENDER EQUALITY DUTY?

A statutory Gender Equality Duty came into effect on 6th April 2007.  This legislation places a general duty on public authorities, including FE Colleges, when carrying out their functions, to promote equality of opportunity between men, women and those defining themselves as transgender* and eliminate unlawful discrimination and harassment.  These functions may include policy making, provision of services and employment etc.

*Broadly speaking, Transgender means individuals whose gender expression and/or gender identity differs from conventional expectations based on the physical sex they were born into.
Newbattle Abbey College is committed to the fair and equal treatment of all individuals. Our ethos is that the College will not tolerate harassment, discrimination and bullying.

For your information, our gender statistics for the College community for January 2008 is as follows:  

	Designation
	No. of Females
	No. of Males
	 Total
	Female percentage
	Male percentage

	 Managers
	4
	0
	4
	100%
	0%

	Supervisors
	2
	1
	3
	66.6%
	33.3%

	Lecturers
	5
	3
	8
	62.5
	37.5

	Housekeeping 
	7
	0
	7
	100%
	0%

	Facilities
	0
	2
	2
	0%
	100%

	Administration
	1
	1
	2
	50%
	50%

	Other
	2
	2
	4
	50%
	50%

	Enrolled Students

2007-2008
	17
	26
	43
	40%
	60%

	Total
	38
	35
	73
	52%
	48%


This Duty is different from previous sex equality legislation because of the ‘proactive’ nature of the requirements.  The College is required to publish a Gender Equality Scheme which includes a plan of specific actions the College will take to ensure equality.   

The Views of stakeholders at Newbattle Abbey College

We welcome your views on the priority areas that we should be looking at and whether, in your experience, there are particular College policies or practices that may have an adverse impact on men, women or those who define themselves as transgender.

Your input will help us to identify clear goals and actions for the Gender Equality Scheme. We would be extremely grateful if you would take 5 minutes to complete this short questionnaire. Once complete,  Questionnaires can be sent electronically or by hard copy to Administration staff in reception.  (office@newbattleabbeycollege.ac.uk)

This questionnaire is also available on the College website and we will be holding Focus Groups during January and February 2008.  

· This questionnaire is open to all staff at Newbattle Abbey College

· All details provided will be treated in strictest confidence

· When providing comments, please use additional sheets, as necessary

· This survey can be made available in alternative formats upon request

SECTION 1

Q1.
How would you describe your gender?

Female                    Male                     Transgender   

Q2.
Based on your experience, do you feel men, women and those defining themselves as transgender at Newbattle Abbey College College are treated equally in the following areas?  Please tick as appropriate.
	Areas to be considered
	Men, women and transgender treated equally
	Men treated less favourably
	Women treated less favourably
	Transgender treated less favourably

	appointment to permanent, fixed term or supply
	
	
	
	

	appointment to full-time, part-time or supply
	
	
	
	

	Remuneration (pay and benefits)
	
	
	
	

	Professional Development Process (PDP)
	
	
	
	

	Provision of Training & Development
	
	
	
	

	Promotion opportunities
	
	
	
	

	Family-Friendly Policies (including maternity, adoption, parental leave and flexible working)
	
	
	
	

	Harassment and Bullying Policy & Procedure (including support mechanisms)
	
	
	
	

	Other Policies & Procedures - e.g. attendance management, grievance & disciplinary policies)
	
	
	
	


If you have indicated that any of the above are areas where men or women or transgender individuals are treated less favourably, please comment below:
Q3.
Do you feel that the College has a gender inclusive culture?


Yes                                     No  

Q4. 
Do you believe that the College has an issue with gender segregation e.g. roles that are predominantly undertaken by either all males or all females?

If so, can you identify the roles and state how you think that the College may be able to rectify this:

Q5(a).
Can you think of an occasion atcollege where you felt that you were treated less favourably or discriminated against because of your gender?

Yes                             No                   

Can you please provide further details of this:

(If yes, please go to Q5(b).

(If no, please go to Q6(a).

Q5(b).
How did you resolve the issue?  Please tick as appropriate.


I dealt with the issue myself by approaching the person/group involved


I reported the issue to a member of College Staff


I reported the issue to a College Manager



I reported the issue to my colleague/friend


I reported the issue to HR 


I raised the issue with College Counselling Service


Other (please comment):
        If no action was taken, please explain why below:

Q5(c).
Were you satisfied with the way your issue was handled and resolved?


Yes                                         No            


Comments:
Q6(a).
Can you think of an occasion at work where you feel you were harassed or bullied due to your gender?

Yes                             No                    

Can you please provide further details of this:

Comments:

(If yes, please go to Q6(b).

(If no, please go to Q7)

Q6(b).How did you resolve the issue?  Please tick as appropriate.


I dealt with the issue myself by approaching the person/group     involved

I reported the issue to a member of College Staff

I reported the issue to a College Manager



I reported the issue to my colleague/friend


I reported the issue to HR 



I raised the issue with College Counselling Service



          Other
(please comment)

If no action was taken, please explain why below:

Q6(c).
Were you satisfied with the way your issue was handled and resolved?


Yes                                         No            


Comments:

Q7.
If you were ever unfairly treated, discriminated against or bullied at work due to your gender in the future, where would you go for help and advice?  Please tick as appropriate:

          I would deal with the issue myself by approaching the person/group     involved


I would report the issue to a member of College Staff


I would report the issue to a College Manager



I would report the issue to my colleague/friend



I would report the issue to HR 



I would raised the issue with College Counselling Service



I would not feel comfortable approaching anyone at the College

Please explain why below:

Q8.
What do you feel the Newbattle Abbey College should be doing to promote gender equality?

Q9.
Has this questionnaire missed any important gender issues or topics?  If so, what are they?  Please comment below:

Q10.
Newbattle Abbey College has a Transgender policy as part of the Gender Equality Scheme, are there any issues you feel are not covered?

	    Issues for inclusion:




 Q11. 
If the above questions do not cover the issues of concern specific to you then please give us your views below? 
E.g. how do you think Newbattle Abbey College could better promote equality of opportunity between men and women?

	Your views:




SECTION 2 : ABOUT YOU (STRICTLY CONFIDENTIAL)

Newbattle Abbey College provide an inclusive environment where equity of opportunity is embedded into its policies, procedures and practices. We  recognise that promoting equality improves services for students, staff and visitors. It is important to ensure that we are eliciting comment and opinion from a wide cross section of staff, learners and other stakeholders, as a result please complete the following sections.
Age

	20 and under
	

	21-29
	

	30-39
	

	40-49
	

	50-59
	

	60+
	


Disability (More than one response can be selected)

	No known disability
	

	Dyslexia
	

	Blind/partially sighted
	

	Deaf/hearing impairment
	

	Wheelchair/mobility difficulties
	

	Personal care support
	

	Mental health difficulties
	

	Unseen disability e.g. diabetes, epilepsy, asthma etc
	

	Disability not listed above
	

	Other- please specify
	


Ethnic Background

	White
	Scottish
	

	
	English
	

	
	Welsh
	

	
	Irish
	

	
	Any other White background
	

	Mixed
	Any Mixed background
	

	Asian, Asian Scottish or Asian British
	Indian
	

	
	Pakistani
	

	
	Bangladeshi
	

	
	Chinese
	

	
	Any other Asian background
	

	Black, Black Scottish or Black British
	Caribbean
	

	
	African
	

	
	Any other Black background
	

	Other Ethnic background
	Any other background
	

	
	Information refused
	


Religion or Belief

	None
	Do not wish to say
	Buddhist
	Christian

	Hindu
	Jewish
	Muslim
	Sikh

	Other:
	


Sexual Orientation

	Bi-sexual
	

	Gay
	

	Heterosexual
	

	Lesbian
	

	Other:
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