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Disability Equalities Scheme Staff Development Questionnaire

Introduction

The Disability Discrimination Act 1995 (the Act) was extended to education from September 2002. Newbattle Abbey College welcomes this legislation, which will broaden the rights of disabled people. 
Under Part 4 of the Act colleges have legal responsibilities:

· not to treat disabled learners less favourably for a reason related to their disability

and also:

· to provide reasonable adjustments for disabled learners. 

These duties apply not just to teaching and learning but to any service which is provided specifically for students. They are anticipatory, that is the College needs to anticipate the likely needs of disabled learners and not merely respond to individual needs as they arise. 

The Act makes it unlawful to discriminate against disabled applicants, potential applicants or students. The Act uses a wide definition of disabled person to include people with physical or sensory impairments, dyslexia, medical conditions, mental health difficulties and learning difficulties. Institutions have a duty to take reasonable steps to encourage students to disclose a disability.

The Act was implemented from September 2002. Adjustments requiring the provision of ‘auxiliary aids and services’ were required from September 2003 and adjustments to physical features from September 2005.

If complaints are not satisfactorily resolved through internal complaints procedures, the Disability Rights Commission offers a conciliation service for students and institutions to resolve any differences informally. 
Good Practice Checklist for staff development and quality assurance

Staff development

We must take reasonable steps to ensure that staff do not discriminate against disabled students. One reasonable step is to ensure that all staff receive appropriate information and training. You need to be aware of the new legislation and know how to work with disabled people. You should all receive disability equality training and have access to relevant information such as the Disability Equalities Scheme (DES). Beyond this training may need to be differentiated according to the needs of different groups of staff.
In order to plan staff development activities, please complete the following questionnaire by circling the appropriate response:

Your Name:                                     You’re Job Role: 

· Are you aware of your responsibilities under the Part 4 of the Act?
Yes                  No

· Have you received training on disabilities? 
Yes                  No

· Do you know where to go in the college for advice on disabilities?
Yes                  No

Disclosure of disability

The College is expected to take reasonable steps to encourage students to disclose a disability. 
· Are you aware of this and do you encourage students to disclose a disability?
Yes                  No

· Do you know how to respond if a student does disclose a disability 
· Yes                  No

· Are you aware of the College’s confidentiality policy, how to obtain consent and what information should or should not be passed on?
Yes                  No

Anticipatory duty
As these duties are anticipatory, the College needs to predict the likely needs of disabled students and not merely respond to individuals needs when they arise.
· Do all you know how apply the anticipatory duty to you area of work?
Yes                  No

IF YOU ARE NOT A MEMBER OF TEACHING STAFF PLEASE SUBMIT YOUR COMPLETED QUESTIONNAIRE NOW 

THANK YOU FOR PARTICIPATING, YOUR RESPONSES WILL INFORM THE STAFF DEVELOPMENT PROGRAMM AND THE DISABILITY ACTION PLAN

TEACHING STAFF PLEASE COMPLETE THE REMAINDER OF THE QUESTIONNAIRE. 

Reasonable adjustments

If a student has disclosed a disability, you are expected to make reasonable adjustments to ensure the student has access to the curriculum.

· Have you received training which helps you to make their teaching and curriculum accessible to all disabled students?
Yes                  No

· Do you know who to approach if you require specialist advice on any aspect of disability?
Yes                  No

Quality Assurance

These features need to be embedded in all quality assurance procedures.
· Is making reasonable adjustments for disabled learners included in the self assessment report and course or programme reviews?
Yes                  No

· Do procedures such as observations of teaching and learning include how well disabled learners’ needs are met?
Yes                  No

· Do PDP mechanisms capture the extent to which all staff meet disabled learners’ needs?
Yes                  No

For further information contact Barbara Smith, Learning Support Tutor, Ann Southwood, Chair of Equalities Committee or the Disability Rights Commission www.drc-gb.org.
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